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 Since 1997 Since 1997
 In 17 regions
 1000 Institutions 1000 Institutions
 45 Universities 
 Chambers of Comerce, Finaltials entities, Chambers of Comerce, Finaltials entities, 

entreprenerial Asociations, Enterprises (750) and 
regional Governements

 214.3 million euros in 2010 
 900 people involved in the activities
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 Orientation and employment Orientation and employment
(23.258 work placements in nacional companies, 
1.994 in international & 5.000 companies involved)

 Long life learning Long life learning 
(37.400students,1.441enterprises) 

 Innovation and technology transference and 
I i P i (69 2 Milli )Innovation Promotion  (69.2 Million euros)

 Start up, start out, spin off & spin out enterprises
(Entreprenerial training new ideas contest(Entreprenerial training, new ideas contest, 
bussiness plan tutorials, bussiness angels capital) 





 Technology Transfer Technology Transfer 
91.795.811 €

Training and placements Training and placements 
58.956.117 €

P i l Promoting employment 
 9.754.747 €
Other fields 
 53.831.832 €
 TOTAL
214.338.507 €



 UNIVERSITY: Spain produces many more doctoral graduates p p y g
than there are academic positions available. This means that 
there is need for Universities to ensure that PhD graduates 
are not only trained to develop those skills needed to work in 
academia but develop also those skills which they wouldacademia, but develop also those skills which they would 
need to work, research and generate knowledge as part of the 
innovation and development process within industry

 ENTERPRISES: The need to increase innovation in the
productive system and services, and accelerate the transfer of 
knowledge generated by universities, is not fashion but a 

f
g g y

necessity because only with a change of  the pattern
production system our country will find the dynamics of 
sustainable development for the coming decades that do not
compromise the prosperity of future generationscompromise the prosperity of future generations.



 96 1% of PhDs were employed to December 31 96.1% of PhDs were employed to December 31, 
2009. By sector, 42.7% worked in higher education, 
38.4% in public administration, 15.1% in the p
business sector and 3.8% in private non-profit.

 58.6% of the PhDs were conducting research and 
63.6% had a job considered to be highly related to 
their doctoral studies.

 Source: National Statistics Institute (31 Decembre 2009)



 As for the minimum level of education required for As for the minimum level of education required for 
the position occupied by doctors in 42.8% of the 
cases was a doctorate and a bachelor's degree g
40.3%.

Source: National Statistics Institute (31 Decembre 2009)



 In Spanish companies, especially SMEs, which account for In Spanish companies, especially SMEs, which account for 
90% of total, low innovation activity appears both in reduced 
provision of financial resources and innovative work, as in the 
low participation of companies in R + Dlow participation of companies in R + D. 

 Also, regarding to human capital, the main resource to 
address strategic changes, note  that the training offered in 
the market (college, professional, occupational and 
continuing) does not include regular lessons in technological co t u g) does ot c ude egu a esso s tec o og ca
management among its programs. Consequently there are 
few qualified human resources in entrepreneurial functions.

 Therefore, when increasing enterprises innovation capacity,
initiatives to incorporate skilled human resources in the field 
of innovation and management are essential





 AIM AIM
 1.-Making Spanish SMEs increase the implementation of R+D 

to improve their competitiveness, and a change in their 
lt f i ti t f ilit t i t i t t i t thculture for innovation to facilitate private investment into the 

Spanish innovation sistem 
 2 .- Train and incorporate innovation managers in enterprises 

in order to plan and systematize the technological innovation 
through new organizational forms and the design of new 
products, processes and servicesp oducts, p ocesses a d se ces

 3 .- Create a platform that serves as a facilitating tool for 
career guidance and corporate management training to 
doctoral candidates & Phds and at the same time as jobdoctoral candidates & Phds and at the same time as job 
placement within  companies. (TORRES QUEVEDO FUNDS).



Supporting and promoting opportunities 
beyond academia: The goals of the careers servicey

 Raise awareness of non-academic career paths for doctoral 
graduates both as employment (enterprises) and self-graduates, both as employment (enterprises) and self
employment. (start up, spin off, spin out) 

 Identify opportunities for doctoral candidates and graduates 
to gain experience in order to develop the knowledge andto gain experience, in order to develop the knowledge and 
skills demanded by a non-academic career. (training module)

 Offer guidance on recruitment processes outside academia, 
andand

 Promote recruitment by establishing connections between 
doctoral candidates and graduates and employers. 



 Today it is clear that the transfer of knowledge Today it is clear that the transfer of knowledge 
generated by universities to enterprises is a key 
element for the economic development of aelement for the economic development of a 
country.

 It is therefore necessary to improve and enhance 
those tools to facilitate knowledge transfer from 
academia to business and lead to applications in 
different technology-based companies to bring 
new value added products to marketnew value-added products to market



 The limited role of demand has been an imbalance 
in the actors, generating scientific and technical t e acto s, ge e at g sc e t c a d tec ca
systems decompensate, with a high concentration 
of research capacities in universities and a limited 
ability in business and private sectors

T h hi d h ld d k h To change this trend, we should undertake the 
necessary steps to promote an overall culture 
change that promotes the formation of start-upchange that promotes the formation of start-up 
entrepreneurs and business initiatives, as well as 
employability for doctoral students and p y y
technologists in companies
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